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23 FRFE T BHEAFR AR EIETTE (N=672)
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"P<0.05. " P<0.01. " P<0.001.
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4 FRFIHEA T BRI (N=672)

TAERM L 16 T Bl VB | VR PEEE B Hofts R B
SAIH n(%) n(%) n(%) n(%) n(%)
EFNALL ) 87(12.9) 339(50.4) 156(23.2) 36(5.4) 23(3.4)
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AR (n=85) 2124.7)" 56 (65.9)" 29 (34.1)' 10 (11.8)" 1(1.2)
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Fisher Exact test

"P<0.05. " P<0.01. ""P<0.001.
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Workplace violence against doctors and

nurses— A Macau survey
Hong Iong Ieong Sok Wa Wong In Kun Kouk

Ka Koi Wong Siu Fung Chung Wai I Ng

Abstract Aims: To investigate the prevalence of workplace
violence against doctors and nurses in Macau. Methods: This
study is a cross-sectional descriptive survey. Convenience
sampling was adopted to select full-time doctors and nurses
from one of the largest hospitals in Macau in the month of
June in 2014. The Chinese version of “Workplace Violence in
the Health Sector Country Case Studies Research Instruments
Survey Questionnaire” which was originally developed by
International Labor Office, International Council of Nurses,
World Health Organization and Public Services International
was used for the investigation. 853 questionnaires were
distributed, 672(78.8%) questionnaire are returned and valid.
Results: In July 2013 to June 2014, 13% of the respondents
experienced physical violence in the workplace, 56.8%,
32.1%, 8.2% and 5.5% of the respondents experienced verbal
abuse, intimidate/nuisance, sexual harassment and other

harassment respectively. The main source of violence is from

(F31H)
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The clinical experiences of oncology
professionals:

How to survive through work difficulties
Sum Fok Andrew Luk

Abstract Work stress in oncology practice is generally
high as the professionals need to handle the great intense
fear and anxiety of the patients and their family. Purpose:
To understand the experiences of healthcare professionals
in an oncology team regarding their adversities at work
and how they survived through as well as maintained their
job enthusiasm and a compassionate heart. Method: The
qualitative study approach using focus group interview
was adopted, in which 5 experienced oncology healthcare
professionals of an oncology team including a doctor, 2

nurses, a radiotherapist and a medical social worker were

interviewed. The interview was transcribed verbatim and
subject to content analysis. Results: Analysis revealed
that the work adversities facing them were from three
aspects including manpower and policy of the organization,
emotions of patients and their treatment choices, and personal
expectations; six coping strategies of maintaining the job
enthusiasm and compassionate heart were identified — self-
reflection, holding firm beliefs, self-adjustment, meaning
of work, collaborative learning and mutual influencing, and
team support. Conclusion: The practical wisdom and skills
gathered by the interviewees through their years of clinical

experiences were valuable references and worth further study.

Key Words oncology professionals workplace difficulties

job enthusiasm
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the patient and the family. Factors like female, age 20 to
29, working at intensive care unit or emergency department
and nurse identity are identified to be significant risks for
workplace violence. Conclusion: Verbal violence could be the
most prevalent form of workplace violence against doctors
and nurses in Macau. Take the risk factors of workplace
violence identified in the healthcare setting, it is suggested

to provide training to frontline and administrative healthcare

professionals to prevent, detect and manage workplace
violence, particularly to less working experienced and female
doctors and nurses. It is prominent to improve the protocol
of workplace violence prevention and management, so as to
create a positive practice environment.

Key Words medical and nursing staff workplace violence

physical violence abuse sexual harassment



